	MANAGEMENT ADVISORY

A NAVY REGION SOUTHWEST HUMAN RESOURCES OFFICE PUBLICATION

 MA0004                                                                                                      SEPTEMBER 2002


NATIONAL HISPANIC HERITAGE MONTH
As we observe National Hispanic Heritage Month,  September 15 through October 15, we should recognize that there remains a lot to be done to assure equality in Federal employment for all citizens of the United States regardless of race, color, religion, sex, or national origin. 

American citizens of Hispanic ancestry remain the only under represented minority group in the federal government in accordance with Title VII of the Civil Rights Act of 1964.  Presently, they make up only 6 percent of the federal civilian work force, roughly half their representation in the civilian labor force.

In 2000, the President signed Executive Order 13171 that calls on federal agencies to improve recruitment, promotion opportunities, and retention of Hispanics in the federal work force.   http://www.opm.gov/eo/13171.htm
The U.S. Office of Personnel Management (OPM), has implemented a 9-point plan to improve the representation of Hispanics in the federal work force to aggressively work to remedy this situation.   http://www.opm.gov/pressrel/html/9point.htm
National Hispanic Heritage Month offers an excellent opportunity to understand and take action to realize a Government that looks like America.  Some management responsibilities include:

      1.
Reviewing vacancies to ensure there are no artificial barriers to employment included.

      2.
Supporting mentoring and upward mobility programs.

      3.
Increasing efforts in targeted recruitment.

      4.
Reviewing and maximizing outreach and partnership programs.

      5.
Considering Student Employment Programs when filling vacancies.

